Integrity of Intention’s Declaration

Following Thailand’s National Anti-Corruption Strategy, Phase Three (2017-2021) which
has been developed in accordance with the Twelfth National Economic and Social Development Plan
(2017-2021) and the 20-Year National Strategy with the vision “Zero Tolerance & Clean Thailand™.
Toward achieving the above mentioned strategy, all government agencies have missions to create
culture of non — tolerance on corruption, to enhance good governance in integrative administration of
the country and to reform the entire anti — corruption regime through six strategies namely, 1) “Create
a society which does not tolerate corruption”, 2) “Promote political will to fight corruption™, 3)
“Develop proactive corruption prevention systems”, 4) “Deter policy corruption”, 5) “Reform
corruption suppression mechanisms and processes”, and 6) “Improve Thailand’s score on the

Corruption Perceptions Index (CPI)”.

Realizing the importance of the Anti-Corruption Strategy, Department of Tourism intends
to establish a role model for integrity, transparency and justification, and also coordinate with all sectors
to counter-corruption in the organization. For the purpose of facilitating people efficiently and
righteously, Department of Tourism has issued “the Integrity of Intention’s Declaration”
as follows:

1. Transparency : To provide opportunity for people and stakeholders to audit the operation
of the Department of Tourism and to be willing to receive any suggestion from all sectors in order to
improve performance of the Department of Tourism efficiently.

2. Accountability : To follow laws and regulations strictly and be accountable for
administrative decision.

3. Zero Corruption in the Workplace : To make organization free all of types of corruption
and avoid using official position for benefit or taking a bribe.

4. Organization Culture: To create culture and value of integrity, including anti-corruption
in the organization and set mechanism or system to prevent conflict of interests.

5. Work Integrity in the Workplace : To regulate staff’s performance to meet a manual or

performance standards.

T Vo—

(Mr. Taweesak Vanichareon)
Director General of the Department of Tourism

Dated on .2.3...May B.E. 2562 (2019)



